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Women before Covid-19
• Discriminated and bounded by cultural norms

• At a disadvantage when it comes to :
•
•
•
•

opportunities
wages
academic and financial literacy
access to technology

• Metrics to monitor gender inequality:
• OECD’s Social Institution and Gender Index (SIGI)
• UNDP’s Gender Inequality Index

• Higher-income Asian countries such as Singapore, Republic of
Korea and Japan exhibit lower discrimination and inequality than
those from South and Southeast Asia.

Labor market participation
of women during COVID-19
• “SHEsession” - employment and labor force participation has
dropped significantly for women
• Around 40% of women are employed industries severely
affected by the pandemic such as:
• manufacturing (textile and garments)
• accommodation and food services
• wholesale and retail trade
• real estate
• business and administrative activities
• Concentration in informal work make women face higher
risk of losing their jobs during a lockdown.

Labor market participation during COVID-19
Number of women in formal employment by industry in selected Asian countries
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Labor market participation during COVID-19
Women’s Share of Informal Employment in Total Employment in Asia and the Pacific

PDR= People’s Democratic Republic
Source: Park and Inocencio (2020)

Women and the Frontline
• Men are more susceptible than women in contracting COVID-19
• Women have also become vulnerable to the disease especially
those in industries which require more human-to-human
interaction such as:
• healthcare – 75% are women
• personal care – 90% are women
• hospitality and tourism
• 64-77% of COVID-19 infections among healthcare workers are
women*
• Only 16-28% of STEM and professional jobs are occupied by
women.
• fared relatively well during the pandemic
• allowed to work remotely
*Data only available of the Dominican Republic, Italy, Germany, Spain, and the United States.

Women and the Frontline
Employment by Sex and Selected Occupation (%)

Source: Park and Inocencio (2020)

Challenges outside Work
• Increase in hours spent doing care and domestic
work aggravated by the closure of schools
• Except in cases where women are involved in essential work
then father would take the responsibilities

• Limited access to health care and family planning
services
• Could result in up to 7 million unintended pregnancies

• Health routines of women more affected than those of
men.

Challenges outside Work
Share of Men and Women Whose Time Allocated to Unpaid
Care and Domestic Work Increased due to Covid-19

Share of Men and Women Whose Health Routines were
Affected due to Covid-19

Source: Park and Inocencio (2020)

Risks amid the Pandemic
• Reports of increased domestic violence – physical,
emotional and sexual
• Disruption of school may have a longer-lasting
impact on girls
• Ebola outbreak in Africa: Girls were more prone to physical and
sexual abuse, early marriage and unplanned pregnancy.
• Economic hardships pushed families to marry off their daughter
and engage in transactional sex.
• Exemption in South Asia: Delayed marriage due to difficulty in
paying for dowry.

Policy Implications
• Enhance Social Services and Health Protection
• Women in the informal sector have no access to insurance or
social services.
• Women in healthcare to receive adequate support and extra
compensation.

• Conditional and Unconditional Cash Transfers
• Women as recipients to minimize misuse of transfer
• ADB’s response include cash transfers, food subsidies and
technical assistance

• Provide Targeted Support for Marginalized Children
• Girls face and extra risk of forced marriage and domestic abuse
• Consider removing barriers that may prevent children from
returning to school

Policy Implications
• Create Gender-Responsive Education

• Ensure girls have equal access to quality, relevant and safe educational practices
• Encourage girls to take up STEM

• Narrow Gender Gaps through Skill Development and Job Creation
• Closely monitor women’s unemployment and re-employment
• Invest in education and re-skilling of women
• ADB’s stimulus support includes financial, fiscal and wage subsidies to enterprises and
their employees

• Pursue Gender-responsive labor market policies
•
•
•
•

Ensure gender balance in pay and representation
Policies to support continued labor force participation of women
Providing daycare, subsidized child or elderly care
Flexible working arrangements

• Address different forms of Gender-based violence

